Selling Points
Also, remember during discussions (and in your letters) employers look again at people who can:


Cut costs


Preserve competitive advantage


Make it look better


Improve the packaging


Get it done more quickly


Avoid potential problems


Expedite the workflow


Make the boss look good


Use old things in a new way


Provide more information


Cut down time


Open more territories


Provide a tax advantage


Diversify the risks


Meet deadlines easily


Cut staff costs


Reduce inventories


Get Government support


Develop staff performance


Turn round a bad situation


Introduce new systems


Improve teamwork and relationships

What can you do?
Finally, remember that the interviewer is hoping (possibly desperate) that you will have the experience and qualities which are sought.

The most important information you can offer is that which shows that you have already carried out successfully the duties and responsibilities at issue.

